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Purpose of To outline the YWCA Canberra Nominations Committee’s criteria for assessing
the Policy and excluding nominations for the YWCA Board of Directors.

Policy Assessment of nominations for Board

When reviewing a nomination for a directorship, the Nomination Committee
must take into account:

the relevance and seniority of previous positions held
current and previous directorial experience
the level of education achieved by the nominee;

recent development relevant to the role, and in particular,
development in the role of a director

the standing of a nominee in the community
other qualifications

whether the skill set of the nominee compliments the skill set of the
board

whether the nominee brings diversity to the board
any declared or apparent conflict of interest

any other attributes that the Nomination Committee believes will
benefit YWCA Canberra.

Exclusion of nominations for Board

11

Subject to clause 1.3, a nominee for a position on the YWCA
Canberra Board will be excluded from assessment and ineligible
for nomination if the nominee:

(& is not an ordinary member or honorary life member who has
paid their membership fee by the due date

(b) bhas entered into bankruptcy or any form of insolvency

(c) has been over the past 12 months, or is currently, listed on
the ACNC disqualified persons register

(d) is currently listed on the ASIC banned and disqualified
persons register, or has entered into an enforceable
undertaking not to manage a company

Page 1 of 2
YWCA Canberra Board Policy




Policy Exclusion of nominations for Board (continued)

1.2 Subject to clause 1.3, a nominee for a position on the YWCA
Canberra Board will be excluded from assessment and ineligible for
nomination if the nominee:

(e) is not an ordinary member or honorary life member who has
paid their membership fee by the due date

(H  has entered into bankruptcy or any form of insolvency

(g) has been over the past 12 months, or is currently, listed on the
ACNC disqualified persons register

(h) is currently listed on the ASIC banned and disqualified persons
register, or has entered into an enforceable undertaking not to
manage a company

(i)  has been employed by YWCA Canberra in the 3 preceding
years (in any capacity, including as a contractor)

() holds a position with an organisation which competes with
YWCA Canberra or a key area of YWCA Canberra’s
operations (i.e. a childcare centre operator, housing provider,
peak body) — this position could be as an employee, board
director or committee member

(k)  holds a position with another organisation which gives rise to a
conflict of interest which the Committee believes cannot be
managed in accordance with the Board’s Conflict of Interest
Policy

()  has a poor reputation or standing in the community

(m) represents views which are contrary to the interest and
objectives of YWCA Canberra or its stakeholders.

1.3 If anominee is excluded, that nominee will not be presented to the
members at the AGM for election. The Nomination Committee is
required to present to the Board a list of any excluded nominees and
reasons why the nominee has been excluded for endorsement by
the Board by ordinary resolution, which may be conducted as a
circular resolution.

1.4 The Board of YWCA Canberra may unanimously resolve to allow a
nominee to stand for election for the Board notwithstanding that
nominee’s exclusion subject to clause 1.1, if the Board considers
there to be particular circumstances which deem it appropriate, such
as the nominee bringing a skill set, knowledge or other attribute
which the Board considers could not be obtained elsewhere, or
where the Board considers the conflict may be appropriately
managed.

1.5 The exclusions specified in clause 1.1 are in addition to (and not in
place of) any exclusions set out in the YWCA Canberra Constitution.
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